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REVIEW COVER SHEET

	DATE:


	REVIEWER NUMBER:

	APPLICANT NAME:




	POINTS POSSIBLE
	TOTAL POINTS RECEIVED

	75
	


The rating scale is 1 to 5 with 1 = lowest possible and 5 = highest possible
	(   Invited to be included in the Consultant Resource Directory
	(   Not invited to be included in the Consultant Resource Directory


This review form will not necessarily correspond to the application materials sequence.  
Reviewers are encouraged to review all materials submitted including the application, resume/curriculum vitae, consulting project narratives and references information prior to completing the scoring tool.
Did the applicant submit all required information:  ( Yes    ( No     (If Yes, please continue the review.)
	I. Knowledge and Expertise
Tmonstrate…

	1. Knowledge of the nonprofit sector and nonprofit organizations in 

      terms of functional components, such as administration, financial model,
      management, infrastructure and operations. 

	1
	2
	3
	4
	5

	2. Extent to which the consultant’s level of knowledge and practical experience within the stated area(s) of expertise and experience is demonstrated by the information provided in the application.

	1
	2
	3
	4
	5

	3. Extent to which the consultant demonstrates knowledge of broader nonprofit issues and best practices within the stated area(s) of expertise and experience via the information provided in the application.

	1
	2
	3
	4
	5

	4. Evidence of awareness and access to resources (colleagues, technology, professional development or training opportunities, tools, etc) relevant to the consultant’s stated area(s) of expertise and experience.  


	1
	2
	3
	4
	5

	5. Knowledge of and/or familiarity with early childcare, education, child development and family support needs and resources.

	1
	2
	3
	4
	5

	II. Consulting Experience
To what extend do the applicant’s materials demonstrate the following experience and capabilities?



	1. Experience, length of time working as a nonprofit consultant.
	1
	2
	3
	4
	5

	2. Ability to assess organizational capacity and/or need relevant to stated area(s) of expertise.
	1
	2
	3
	4
	5

	3. Ability to identify key internal organizational, management and/or resource needs.

	1
	2
	3
	4
	5

	4. Ability to successfully plan and manage consulting engagements   

      including: entry; realistic and achievable project design; contracting;  

      managing project phases; producing interim and final deliverables.

	1
	2
	3
	4
	5

	5.   Ability to communicate articulately; demonstrates strong written and/or verbal communications skills.
	1
	2
	3
	4
	5


	III. REFERENCES AND COMPLETED PROJECTS
To what extent do the applicant’s project narratives and references provide evidence that the consultant


	1. Is able to design consulting engagements appropriate to client needs
	1
	2
	3
	4
	5

	2. Is able to communicate complex issues, stimulate creative thinking  

      and negotiate differences

	1
	2
	3
	4
	5

	3. Is able to work with diverse perspectives, individuals and/or groups to build shared vision, consensus and/or relevant project outcome(s)

	1
	2
	3
	4
	5

	4. Has effective project management capabilities; completes deliverables and projects within agreed schedule and budget
	1
	2
	3
	4
	5

	5. Has made a demonstrable contribution to the client organization’s specific area of need, organizational development and/or success

	1
	2
	3
	4
	5


Subtotal Section I
__________________

Subtotal Section II
__________________

Subtotal Section III
__________________

Sum - Total Score
__________________

(Please transfer result to TOTAL POINTS RECEIVED on front page)
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